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ABSTRACT

With the market ‘flooded’ with job seekers, one Mauistakenly think there is an abundance of takerdilable
in the market but the biggest challenge faced hycational institutions in India is the acute shaéaof qualified and
competent faculties. Therefore, it is of utmostdrtgmce that institutions should design and purpoécies/mechanisms

so as to compete well in the marketplace to rettaénbest faculty talent for them.

There are a lot of factors that affect the retentiof knowledge workers in an educational organimati
The present study aims to identify whether soungl@me empowerment helps in retaining knowledgekersrand to
assess various elements of employee empowermettigndffect on employee retention. The areawfysto respondents
from Rajasthan State and the sample size is 100ltfamembers of higher education. The Primary Dhts been
collected through questionnaire and interview aheé Secondary Data has been collected with the bélpurnals,
magazines, books, and internet. The random sampigtfod was used in present study. piesent study concludes from

the above thathere is a relationship between employee empowedramehEmployee Retention.

It has analyzed that Autonomy is a major factott t@ntributes toward employee retention and it feasmd that

various elements of employee empowerment has tivpasilationship between employees retention ghéi education.
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